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Missouri Main Street Connection:
Missouri Main Street staff and board of directors are committed to providing the “best
practices” in educating and engaging community leaders who are learning to establish
successful revitalization programs and preserving Missouri communities. All MMSC services
are customized to fit the needs of the community we are working with, and designed to
help local revitalization participants learn and implement relevant tools and techniques to
address all aspects of commercial district revitalization.

MMSC Staff and Representatives:
The Missouri Main Street program staff has
extensive, hands on experience in commercial
district revitalization. MMSC Staff has over 50 years
of “in-the-field” experience including being a
business owner on Main Street, to serving as Main
Street Board Members and Local Main Street
Executive Director to currently administrating the
state program. MMSC staff work with over 144
communities in Missouri. There is a wide variety of
different populations, demographics, economic
conditions and size. MMSC takes pride in delivering
services to our communities, and we work with the
community to understand local needs and dynamics
to develop targeted services.

What is the Main Street Approach to
Revitalization®
Main Streets are not just collections of old buildings,
but the hearts of communities, distinct places, and
the roots of our nation. Ignored, abandoned, and
otherwise unprotected, they disappear. And with
that, so do the souls and personalities of the
communities. In an age of indistinguishable strip
centers and homogenous culture, our Main Street
districts are more important and compelling than
ever. A comprehensive, multifaceted strategy, the
Main Street Four-Point Approach®, offers a blueprint
for bringing downtowns back to life. The Main Street
Approach® applies a historic preservation-based,
volunteer-driven economic development strategy to
powerful grassroots organization, which yields
impressive results in communities of all sizes and in
all places. Downtowns in small communities and
urban commercial districts have used this costeffective approach to attract new investment to their
districts while reusing the existing building stock and
amenities.
Recognizing that quick-fix solutions do not work, the
Main Street Approach® advocates a return to
community self-reliance and the redevelopment of
Main Street program areas based on their traditional
assets: personal service, local ownership, a unique
physical environment, and a sense of community.
It is an incremental, long-term, total community
effort differing in philosophy and effect from capital

intensive, quick-fix projects. It is not driven by
political goals or agendas, but by the vision and
labor of ordinary people who become extraordinary –
those who are willing to take responsibility for their
own present circumstances and the future of their
communities. The Main Street Approach®
incorporates activities in four distinctive areas, which
sometimes overlap; they combine to build a positive,
identifiable image for the Main Street program area.
ORGANIZATION: The Main Street Approach to
Revitalization® is a total community effort. Groups
and individuals typically involved in Main Street
programs include business people, merchants,
property owners, local government, financial
institutions, industry, clergy, schools, utilities,
residents and civic groups. Building organizational
capacity with enough people, funds and local
enthusiasm to implement the program is critical to
revitalization success.
PROMOTION: Main Street programs market the
district and community through a series of
aggressive, targeted activities such as special events
and festivals, which highlight the local culture, art,
music, dance and traditions that give each
community its unique identity.
DESIGN: The physical appearance of a commercial
district sets it apart from any other. A physically
attractive district appeals to shoppers, residents,
visitors and potential investors. The Main Street
design philosophy is based on the historic
preservation ethic and strives to improve the
appearance of all physical things in the Main Street
program area, including buildings, signs, public art,
and window displays. Design also includes
pedestrian friendly streets, sidewalks, parks, public
infrastructure and public safety.

ECONOMIC RESTRUCTURING: Among the results
of a successful Main Street program is a successful
mix of businesses that serves the community’s
needs and creates jobs. ER works to improve the
local economy by recruiting new investors to the
district and retaining the successful businesses. ER
also analyzes regional and local market forces that
impact Main Street in order to develop sustainable
solutions and prepare the district to serve the needs
of the entire community.
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Services Offered By MMSC
Getting Started in Downtown Revitalization Services
Program Start-Up Consultation
Typically the first in the series of Educational Services for the Program is the Start-up Consultation that
will assist local Main Street programs with publicizing and launching their revitalization effort. During
this one-day service, one MMSC staff person works with local Main Street leaders to identify next steps
in the organization's development, and to develop strategies for volunteer and staff recruitment. The
consultation includes meetings with program volunteers and a Main Street informational presentation.
Following the consultation, MMSC provides a written summary, generally two to five pages that outline
the next steps and recommendations for each committee in moving the
program forward.

A Town Hall meeting will serve as a great way to introduce the Main Street
Program to your community, and help people learn about the philosophy
that supports the Main Street Approach to Revitalization®. The Town Hall
meeting will set the stage in educating the community of the benefits of
establishing a Downtown Revitalization Program. Understanding and
commitment will be established as citizens join in to becoming involved in a
well-functioning organization that is necessary in implementing business
development strategies, physical improvements, promotions, and
commercial district revitalization projects. A part of this meeting will be a
visioning segment with participation from the community, sharing what
individuals identify as assets and opportunities in the district. The Town Hall
meeting is normally held in the evening, with two representatives from
MMSC facilitating.

“MMSC has done a good
job of bringing new
communities into the Main
Street family in recent
years through workshops,
visits, newsletter and a
website. Expansion of the
State program is good for
existing programs as well,
because more support for
trainings makes training
more affordable.”

Community Assessment for
Participating in the Main Street Program

Barry Glassock,
Clinton Main Street,
Board Member

Town Hall Meeting Conducted

MMSC offers the Main Street Assessment to help a community determine if
the Main Street Four-Point Approach® is a feasible strategy for their
commercial district. The objectives of the Assessment are to identify some of
the commercial district's major problems, opportunities, and needs; to provide community members
with information about a community-based, volunteer-driven approach to commercial revitalization, and
to recommend a realistic, achievable course of short-term (12 to 24 months) action to launch the
revitalization program. The Assessment is conducted by two members of the MMSC technical services
staff and is available in a one-day and two-day format. Staff conducts demographic and other research
in advance. While on site, staff will tour the commercial district; hold meetings and interviews with a
variety of public and private constituents; make an informational presentation about community-based,
volunteer-driven approach to commercial revitalization; formulate recommendations; and make a verbal
presentation of preliminary findings. Following the on-site portion of the service, the host organization
receives either a detailed written report of findings or a follow-up on-site consultation related to the
Assessment findings and recommendations.

Consultation to Form a Not-For-Profit
This consultation is designed to be a half-day consultation with MMSC staff while working through all the
necessary materials in forming a not-for-profit. The steps include preparing Articles of Incorporation, Bylaws, and filing for 501c3 status. This consultation will continue through the process of filing for the nonprofit status. Services will include providing examples of resources, reading, proofing for errors and
providing suggestions in assuring the community is filing complete and accurate applications and has
followed all the requirements as established by the State and Federal Government.
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Services Offered By MMSC
Vision & Mission Statement Development
A community-driven vision of the commercial district’s future, arrived by consensus, is an essential
element of a successful revitalization program. The Vision Development session offers a streamlined
process for developing consensus for the future of the commercial district. The MMSC facilitates the
development of a vision statement. MMSC staff conducts a two- to three-hour input session during
which participants identify and prioritize their goals and activities for the commercial district. At the end
of the session, MMSC staff helps the participants compile the results into a concise vision statement
that describes the preferred future of the commercial district. Priority projects and activities are also
identified. MMSC presents the results during a brief (1-½ hour) followup presentation. The local Main Street program receives a written
summary of its visioning session.

Financial Planning and Fundraising
Financial stability of the organization can seem a daunting task. MMSC
staff will guide the board members and committee members to form a
FUNd Development plan that will charge and/or recharge the
organization’s determination to accomplish the goals of the community.
All areas of fundraising will be addressed, from Investors/Membership
campaigns, City and County contract for services, special events and
more. Learn how to package the assets of the Organization and receive
the “buy-in" necessary to move the revitalization plan forward. This
session offers an overview with case studies. A half-day segment will be
conducted by MMSC staff.

Team Building Session
Building a team begins with understanding everyone’s roles and
responsibilities. Main Street takes this even further by unveiling
everyone’s passions and building excitement for change. This half-day
session will create an atmosphere that will recharge individuals by
working as a team and equip everyone to understand the responsibilities
of each job description. This in-depth workshop will further the
understanding of goal-setting processes, work planning and the overall
board and committee structure for building and maintaining a vital,
productive organization. The session is normally three- to four hours
with staff from MMSC.

“The Main Street Program in
Missouri offers great hope to
communities that are
presently suffering from the
economic downturn. The
educational opportunities
that MMSC offers to launch
new volunteer-based
organizations that adopt the
Main Street principles of
revitalization will be of
tremendous assistance to
those communities.”
Ron Toellner, CPA
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Services Offered By MMSC

Main Street Educational Services
Main Street Board Member
Orientation to Main Street
The Main Street board of directors bears a great
responsibility for the success of their local Main
Street program. During this orientation, board
members will have a clear understanding of the
Main Street program as a whole. This orientation
session developed for members of the board of
directors covers the definition of the board’s
primary legal and programmatic responsibilities,
individual members’ responsibilities, function of
staff and board members. In addition the board
will come away from this orientation better
understanding the legal and fiscal responsibilities
for the management of the organization in
accordance to their by-laws. This commitment by
the board of directors will provide the foundation
in creating and maintaining a healthy vital
organization. This orientation is normally a threeto four-hour session, and MMSC will provide the
facilitation.

Main Street Committee Member
Orientation to Main Street
In order for committee members to do their jobs
well, they need to have a clear understanding of
their roles and responsibilities, as well as an
understanding of how their committee interacts
with other committees and the Main Street
program as a whole. This training session works
with members of all four committees and covers
committee roles and responsibilities; committee
interaction with staff; and techniques for
committee effectiveness, interaction, budgeting,
and project development. This orientation is
normally a four-hour segment, and MMSC will
provide the facilitation.

Main Street Director (staff)
Orientation
What is the Main Street director's role, and what
is the best way to accomplish the functions of the
position? This orientation session for new
directors of local Main Street programs includes
an overview of the Main Street Four-Point
Approach®; explains the roles and
responsibilities of staff, board, and committees;
offers strategies for the effective management of
a local Main Street program; and addresses
participants' questions regarding Main Street
program management. This session is a two-day
orientation, working directly with the director in

her/his office. This service will continue through
follow-up correspondence as needed as well as
the quarterly Managers Meeting conducted by
MMSC.

Main Street Four-Point
Approach® Training
MMSC staff and National Main Street Staff will
provide a two-day introduction to Main Street
training and how it functions within each
committee. The National Trust Main Street
Center® has established the structure for
comprehensive commercial district revitalization
that is widely successful in towns and cities
nationwide. The following Four Points are the
recipe for success in building a sustainable and
complete community revitalization program.
Organization involves getting everyone working
toward the same goal and assembling the appropriate
human and financial resources to implement a Main
Street revitalization program. A governing board and
standing committees make up the fundamental
organization structure of the volunteer-driven program.
This structure not only divides the workload and clearly
delineates responsibilities, but also builds consensus
and cooperation among the various stakeholders.
Promotion sells a positive image of the commercial
district and encourages consumers and investors to
live, work, shop, play and invest in the Main Street
district. By marketing a district’s unique characteristics
to residents, investors, business owners, and visitors,
an effective promotional strategy forges a positive
image through advertising, retail promotional activity,
special events, and marketing campaigns carried out by
local volunteers. These activities improve consumer and
investor confidence in the district and encourage
commercial activity and investment in the area.
Design means getting Main Street into top physical
shape. Capitalizing on its best assets, such as historic
buildings and pedestrian-friendly streets, is just part of
the story. An inviting atmosphere, created through
attractive window displays, parking areas, building
improvements, street furniture, signs, sidewalks, street
lights, safety features and landscaping, conveys a
positive visual message about the commercial district
and what it has to offer.
Economic Restructuring strengthens a community’s
existing economic assets while expanding and
diversifying its economic base. The Main Street
program helps sharpen the competitiveness of existing
business owners and recruits compatible new
businesses and new economic uses to build a
commercial district that responds to today’s consumers’
needs. Converting unused or underused commercial
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Services Offered By MMSC
Best Practices for Successful Boards & Committees
Even fully operational revitalization organizations occasionally need a refresher course for the board of
directors and committees to help them function more effectively. Or perhaps your board simply needs
motivation to get back on track after letting their responsibilities slide for awhile. This session will
reinvigorate and inspire your organization’s leaders and pacesetters. Topics include roles and
responsibilities of board members and committee chairmen, the importance of mission-driven decision
making, accountability, developing adequate funding, staff oversight, finding the potential in
volunteers, and why the board should be a governing body and a working group at the same time.

Benefits of Historic Preservation & Planning
Revitalization groups often become so busy addressing the economic issues and responding to day-today problems that they forget the Main Street Approach® is based on the foundation of preservation.
Even the most elaborate workplans often ignore preservation. Citizens must be informed about
preservation: what in their community is worth preserving, why it should be preserved, and how to
preserve it. This workshop explains how to set up a local commission to build and maintain public
consensus on the importance of preserving local historic resources; how to communicate with the
public, especially in helping the city’s elected officials understand the importance of preservation
ordinances; establishing good relationships with each department in the city for maximum
effectiveness; how to set up a design review process; how to apply for Certified Local Government
recognition; and how to be an effective advocate for the community’s culture and heritage. MMSC staff

will facilitate a public meeting for discussion on this subject in conjunction with a technical expert in
the preservation field.

Mid-Year Program Review
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Main Street Planning Services
Workplan (or Action Plan) Development Retreat
The MMSC assists communities with the development of a 12- to 18-month Action Plan that identifies
specific revitalization projects, tasks, costs, and task responsibilities. Based on the commercial district’s
vision and the Main Street program’s revitalization strategies, the local board and volunteers will
produce an Action Plan that serves as a day-to-day guide for management of revitalization projects,
plus volunteer and budget management tools. MMSC staff facilitates the Action Plan retreat which will
include brainstorming and prioritization of the organization’s projects and activities. During this
facilitation, the local board and volunteers develop detailed project plans that outline specific tasks,
timelines, and volunteer and staff responsibilities to implement each project. The result is a
comprehensive Action Plan that guides all the program’s activities.

Board Retreat
Board retreats can be extremely beneficial to an organization, but require an enormous amount of
participants' time. Therefore, good planning is essential to make a retreat worthwhile. The retreat will
be designed by MMSC based upon information provided by the organization beforehand to address
specific problems or issues of the organization that cannot be addressed during a regular board
meeting due to time constraints. These retreats are extremely successful in establishing the foundation
of a new organization to recharging the more “seasoned” organizations. The board retreat is an all-day
commitment with MMSC staff providing the facilitation.

Strategic Planning Retreat
The MMSC assists communities with the development of a long range planning retreat three to five
years. This long range plan will be based on a prior community forum and/or visioning session. The
strategic plan will be based on the commercial district’s vision and the Main Street program’s
revitalization strategies. The board of directors will refer back to the information shared at the open
meeting forums and use this information to identify where the organization wants to be at some point
in the future and how it will get there. The facilitators will help guide the board of directors in the
following areas:
a) Taking a wide look at what is going on outside of the
organization and how it might affect the organization (an
environmental scan)
b) Taking a hard look at what is going on inside the organization,
“The impact of MMSC’s
including its strengths, weaknesses, opportunities and the threats
work is visible in the
(a SWOT analysis)
participating communities.
c) Revisiting the mission and vision statement
Main Street programs in the
d) Establishment of goals to accomplish over the next three to five
years.
various communities will
e) Identifying how those goals will be reached (strategies,
sustain their success if they
objectives, responsibilities and timelines)
continue to take advantage
This planning retreat will be facilitated by two representatives from
of the training, technical
MMSC and will be most effective following a work planning retreat
support and mentoring
being held prior by the organization in the same year. This will ensure
the success of implementing a planning strategy that is based in the
offered by MMSC.”
future and not present. MMSC will organize this retreat with collection
Margaret Waterman,Ph.D.
of data by surveying participants and collecting the information before
the retreat.

Board & Committee Development:
Fundraising & Sponsorships
Learn the action steps essential to forming a strategic fundraising plan and how to execute it. Securing
funds from your city and/or county; tax incentives for downtown development, corporate sponsorships
must fit into your long-range plan for funding. The session will address the problems inherent in
making the “ask,” beginning with identifying the people on your board who should be making the “ask”.
This session will explain why your executive director should not be the person doing that. You will also
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hear about research that reveals why people give and why they don’t.

Planning a Design Charette: “One Stop Shop”
Help property owners visualize façade restorations and motivate them to take action. Maybe your downtown
property owners have been pondering the work for many years, but haven’t taken the first step. Maybe they
don’t know where to begin. Here is a kick-off event that will get them moving forward. This session will guide
your organization through the planning process for a design charette, starting
with invitations to the appropriate architects and their conceptual drawings, and
finishing with a “show and tell” event with contractors in the preservation trades.
Involving the local banks to set up a low-interest loan fund
for façade restorations and buildings renovations is the
follow-up step in the strategic plan for a design charette.

“As Director of Old
Town Cape, I depend
upon the expertise and
support of MMSC in my
work and as our program
encounters new
challenges. I believe
MMSC not only supports
local Main Streets but
raises the bar in how our
organizations operate
and how much we
accomplish in our
respective communities.”
Marla Mills
Executive Director
Old Town Cape, Inc.

Downtown
Revitalization
Resource Team
The Downtown Revitalization Resource Team identifies a commercial district’s issues
and opportunities and recommends short-term and long-term strategies for the
revitalization of the downtown commercial district. The team conducts an analysis of
the district’s strengths, weaknesses, opportunities, and threats, and formulates
project and operational recommendations that will guide the revitalization program’s
activities for three to five years. Depending on the size of the commercial district,
each team works two to three days and is comprised of three consultants.
Composition of each team is tailored to the needs and circumstances of each
commercial district. Typically, teams are one or two MMSC staff members,
specialized consultants, and a member of the staff of the Main Street State
Coordinating program. Team members analyze the commercial district’s existing
conditions and available resources. The team also meets with community and
business leaders, the local Main Street director, and other representatives of the
Main Street revitalization program to discuss their plans and solicit their comments,
concerns, and ideas. The team then provides a verbal presentation of findings and
recommendations while on site. At conclusion of this visit, the team prepares a
comprehensive written report of findings and recommendations that supplement the
district’s revitalization plan.

Consultation in Providing a Written Service Agreement with the
City for Program Operation
This consultation is available to revitalization organizations that already have a current Work Plan in place that
covers a minimum of three years. Beginning the negotiation process for the city or county to provide funding for
the revitalization organization can be a daunting task. This session will explain why a record of success is
essential to asking for money from public sources, and why long-term plans are essential to developing a
partnership with the city or county. It will help your board of directors evaluate where the organization is now in
terms of available funding sources, research potential sources, and set specific funding goals that are based on
the organization’s mission and the expectations of the city for revitalization accomplishments several years into
the future. You will learn the necessary steps in responding to a basic Request for Proposals, how to gather the
materials necessary for the proposal, how to update all your organization’s financial records and progress
reports, and how to prepare for the inevitable questions the city will ask your organization. While you are
actively raising funds from private sources and making sure that your program is meeting its goals, you should
be showing your city/county officials why public funds, at least in part, ought to help support the revitalization
program.

Developing a Fundraising Plan
Raising funds for a Main Street program is an essential task for every revitalization effort, and effective
strategies for sustainable funding must be based on local circumstances. Designed for those who already have
experience in basic fundraising activities, this course will help focus energies on developing a fundraising plan to
achieve better results from campaigns, membership programs, and volunteers. In this workshop, participants will
learn how to develop an effective fundraising plan, the multiple sources of funds that can be used in
revitalization activities, how to link funding to strategic planning goals, how to prepare fundraising materials,
how to create and train the fundraising team, and the strategies for handling donor objections. This session is
normally a three– to four-hour segment with lots of hands-on participation from the attendees, facilitated by
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MMSC staff.

Advanced Services
Consultation on Implementing a Community Improvement
District (CID) – One to Three Days
This session includes an overview of all the Economic Development tools allowed by State Statutes
that your organization can use to create a special tax district. It is a hands-on session, examining the
variety of uses for which CID funding can be used, starting with how to select from among the
funding options to produce a five-year action plan with a timeline and management plan. Then learn
the labor-intensive steps that your board of directors must undertake in preparing the petition and
collecting signatures, setting up a public hearing, organizing the CID Board of Directors, the public
election process, the obligations of managing the district’s funds, the responsibility of the annual
audit and reporting requirements, and overseeing the improvement program for the long haul.

Tourism Development & Marketing
Forget which committee's job it is and begin to concentrate on an overall strategy for marketing your
commercial district. Learn how the organization's entire scope of activities can portray a favorable
image of your district to customers as well as potential business and property owners. This seminar
provides opportunities to identify “best marketing practices” and includes a participatory exercise for
attendees to create a marketing piece. Let’s start developing instead of talking about it. MMSC staff
will strategize this session by collecting and researching the Tourism and Local Market segments of
the community prior to facilitating this session. Time allotted for this session should be a minimum of
three hours.

Organizational Transition Training & Consultation
Mid-Year Program Review for Accreditation
The Main Street Annual Program Evaluation is a review of the local organization’s efforts to implement
its commercial district revitalization program, to measure progress and accomplishments to date, to
recommend strategies and solutions for improving the organization’s operation and programs, and to
formulate plans and requirements for the future operation of the program. To deliver this constructive
review, MMSC staff meets with local staff, board members, committee volunteers, and other key
stakeholders to evaluate the efforts made to implement the Main Street program in the
community. MMSC will deliver a verbal report of its findings, followed by a summary written report of
findings and recommendations.
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Facilitate a Conflict Resolution Meeting
Conflicts within an organization can absorb valuable time and waste the energy of everyone involved,
stalling progress and creating negative publicity. If your group is engaged in a personal battle that
seems to have no end in sight, a conflict resolution session with an objective facilitator may be the
answer. The session will help you identify the root causes of the conflict, determine whether the
cause is still timely and legitimate in the present day, whether other people on the fringes of the
conflict truly understand it or are merely contributing more stress, whether the interested parties are
willing to talk to each other without rancor, and finally to set aside their animosities and discuss a
plan that can produce a satisfying outcome.

Historic Survey & National Register Designation
The National Register of Historic Places helps citizens in the preservation of sites important to their
communities. The majority of sites in the National Register are listed for their significance within their
local communities, but some are listed for statewide or national significance. Individual buildings and
structures can be nominated, or entire historic districts. Both are arduous procedures. The National
listing is overseen by the National Park Service, but the process of nominating begins at state level.
Missouri’s State Historic Preservation Office, founded in 1968, was one of the first. Finding the best
advice may be crucial to getting your application approved. You may start by getting acquainted with
the governor-appointed Missouri Advisory Council on Historic Preservation and what they look for
during the application review. Their recommendation will determine whether your application receives
approval at the federal level. During this session professionals in the preservation field will provide a
step-by-step overview of the National Register application process and also guide you to the technical
expertise you need before applying.

“THIS PLACE MATTERS”
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Just Getting Started In Downtown Revitalization
Consulting Services

Service Fee

Program Start Up Consultation

$ 1,125

Town Hall Meeting Conducted

$

Community Assessment for Participating in the Main Street Program

$ 2,250

Consultation to Form a Not-For-Profit

$

912

Vision & Mission Statement Development

$

912

Financial Planning & Fundraising

$

700

Team Building Session

$

700

700

Main Street Educational Services
Consulting Services

Service Fee

Main Street Board Member Orientation to Main Street

$

700

Main Street Committee Member Orientation to Main Street

$

700

Main Street Director (staff) Orientation

$ 1,125

Main Street Four-Point Approach® Training (2 days, 2 facilitators)

$ 3,100

Facilitate Session on Benefits of Historic Preservation & Planning

$

700

Mid-Year Program Review

$

912

The Best Practices for Successful Boards & Committees

$

700

Main Street Planning Services
Consulting Services

Service Fee

Workplan Development Retreat

$

912

Board Retreat

$

912

Strategic Planning Retreat (2 facilitators)

$ 2,250

Board & Committee Development - Fundraising & Sponsorships

$

912

Design Charettes “One Stop Shop”

$

912

Downtown Revitalization Resource Team (2 days on-site & 3 consultants)

$ 5,375

Downtown Revitalization Resource Team (3 days on-site & 3 consultants)

$ 7,437

Consultation in Providing a Written Service Agreement with the City for Program Operation

$

912

Development of a Fundraising Plan

$

912
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Advanced Services
Consulting Services

Service Fee

Consultation on Implementing a Community Improvement District (CID)
(1 day on-site & 2 consultants)

$ 2,250

Technical Services for Implementing a Community Improvement District (CID)
( 2 days on-site & 2 consultants)

$ 3,100

Technical Services for Implementing a Community Improvement District (CID)
(3 days on-site & 2 consultants)

$ 5,050

Tourism Development & Marketing

$ 1,800

Organizational Transition Training and Consultation

$

Midyear Program Review for Accreditation

$ 1,125

Facilitate A Conflict Resolution Meeting

$

Historic Survey & National Register Designation Services (2 days, 2 Consultants)

$ 6,200

700

700

Ready to Meet the Challenge? Contact:

Gayla Roten, State Director
Missouri Main Street Connection
PO Box 1066
Branson, MO 65615
P. 417.334.3014
F. 417.334.3059
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